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• 8.9 HR & CS are 1 
database

• HRMS is “owner” of 
personal data

• Future to upgrade both 
HR/CS at same time

• No lag in future releases 
(HR/SA released at same 
time)

Person
Data 
Core 

HRMS 

Contributor
Relations 

Global Payroll 

Student
Admin

Recruiting 

Others...

Merging of HRMS & SA/CR
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8.9 Person Data Model

• Removal PERSONAL_DATA 
as parent record

• Primary record is PERSON
• PERSONAL_DATA will 

remain as a snapshot table (to 
support 8.0 upgrade to 8.9)

• SA/CR functionality removing 
direct references to 
PERSONAL_DATA

• SA/CR references to Person 
Core (Person Data Model)



3This discussion is intended for information purposes and may not be incorporated into a contract.This discussion is intended for information purposes and may not be incorporated into a contract.

Organizational Relationships & POI Types

Employee (EMP) – person is part of workforce
Contingent Worker (CRW) – non-employee but part of 
workforce
Person of Interest (POI) – non-employee no part of workforce 
(EmplIDs created in SA/CR are POI) 

3 Levels of Relationships added to Personal Data
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Create Person Record via Human Resources
Workforce Administration Personal Information Add a Person
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Create Person Record via Campus Solutions
Campus Community Personal Information Add/Update a Person
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Flow SA HR (via CI)
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CS Personal Data Elements
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Update Process for PERSONAL_DATA

Set Up HRMS System Administration Database Processes PERSONAL_DATA Settings
Set Up HRMS System Administration Database Processes Refresh Personal Data

Review PERSONAL_DATA 
Settings (shown)
Run Refresh Personal Data 
Process
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ConsiderationsConversion
SOA accessible only via CI or PeopleCode
Recommendation to not use SOA in conversion 
SQL inserts made directly to core HR tables, 
extensions and Personal Data Snapshot table

Reporting
PERSONAL_DATA available for reporting
New Customers query HR core tables and 
extensions 
PERSONAL_DATA (snapshot table) to be phased out

Customization
To customize components that use SOA, create 
separate sub-tables or tables
Access data in these tables directly
Outbound interfaces – Replicate PeopleCode on 
components utilizing SOA
Inbound interfaces to 3rd party applications or data –
use CI via AppEngine or PeopleCode. SQR - query, 
insert and update core tables and extensions directly 
(including Personal Data Snapshot table)



Questions???

Contact: jennifer.broome@oracle.com


